Activity - What is behind a career development? Theoretical background of my practice

SOURCES: 
Patton, W. & McMahon, M. (2006). Career Development and Systems Theory. Connecting Theory and Practice. Sense Publishers.
Peavy, V. (1997). Sociodynamic Counselling. A Constructivist Perspective. Trafford. Available: https://www.taosinstitute.net/Websites/taos/images/PublicationsFreeBooks/Peavy_SocioDynamicCounselling_lr.pdf
AIMS: 
· to support reflexion of counsellors’ theoretical background;
· to encourage counsellors in continuous learning;
· to provide list of theories relevant for practice.
FORM: Individual work - collective discussion - group discussion - presentation for group -  individual learning
DURATION: 20-30 minutes; 20-30 minutes; 20-30 minutes; 15 minutes; individual learning up to the counsellors
MATERIALS: Papers, pencils, crayons, flip chart/board, worksheets
	Stages
	

	1. Practitioners are asked to think about factors influencing career development of their clients. Therefore, they will draw a map of influences of career development based on their own experience with clients. If needed, counsellors may also think about their own career development and its influences.
2. Trainer will ask about influences mentioned in the individual maps of practitioners. Answers will be presented in the following scheme (inspired by the STR model (McMahon, Patton, 2006):
· Internal: connected with the client.
· External: 
External
Internal


3. When all influences mentioned by the practitioners are captured on the board, trainer presents the STR model to the group. Then, practitioners are asked to discuss in small groups (á 3-4 people) whether they know any theories relevant to the factors of career development which were discussed. Participants may also discuss their personal theories connected with factors influencing career development.
If there are differences among participants in their level of expertise and knowledge, the groups may be arrange in order to pair practitioners with less experiences with those with more knowledge in the field or to pair practitioners with different educational background (e.g. psychology, social work, pedagogy, etc.) as participants may also refer to theories according their background.
Alternatively: Participants can be divided to the groups based on their preferable theory.
4. Finally, each group will present one theory they were discussing to all participants of the training. 
5. In the end of the session, counsellors will receive a list of possible theories relevant for the factors they have been discussing. Trainer may refer to the concept of Vance Peavy - counselling as a bricolage - there is value in the individual style of counsellor growing from different sources.
Optional:
Participants may prepare short presentation (4-5 slides) about one of the career guidance theories that will be focused on advantages and limits of the theory as well as its use in practice. This task can be included before the mentoring programme and shared during the mentoring (in case of focus on the educational purposes of the programme) or it can be included after the mentoring and shared online (in case of focus on the reflective part of the programme).
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	Summary
	

	Practitioners may reflect their understanding of career development and it influences.
Within the discussion they will learn about other possible influences they may have not reflected yet.
Finally, at groups they will discuss theories that are used as a source for their work and they will receive materials for further self study.
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