Ethical decision making
Select one situation from your practice, where you faced an ethical dilemma. Document your decision making process according to the proposed building blocks. Take note that these are “building blocks”, not phases of a linear process.
	1. Identify and define problem and foundational ethical issues involved
	

	Describe the situation and reflect on it: Show, how you took time to to reflect, despite the pressure to act quickly. How did you gather information, consult appropriate individuals to better understand the situation? What was the main issue? Who were the key stakeholders and relations affected by the situation? 






What were the foundational ethical issues involved? (nonmaleficience, beneficence, respect for autonomy, justice, fidelity, veracity). Were any of them in conflict?










	2. Tune in to feelings
	

	Feelings can enhance ethical sensitivities and serve as a cue, compass. 
· What emotions arose, when you contemplated the ethical dilemma? (Fear, self-doubt, frustration?) 
· How did your emotions impact how you experience the situation? What aspects of the situation were particularly salient to you? 
· How did your feelings change, as you gathered information, consulted others and considered options? Did they intensify? Did new emotions emerge?
















	4. What does the code of ethics say?
	

	Consult the code of ethics: try to find appropriate guideline for this situation.










	5. Realized consultations
	

	Describe, how you soke appropriate consultation: colleagues, supervisors, perhaps also the client himself/herself.










	6. Desired outcomes
	

	Describe, how you identified desired outcomes: What would be the ideal outcomes, if the dilemma was resolved? What were the desired outcomes for different stakeholders (client, counsellor, employing organization…)? How did you prioritize outcomes (essential, preferred yet not necessary)?





















	7. Possible outcomes and their consequences
	

	Describe possible courses of action without judgment of their merits (also “do nothing” option). Decribe the negative and positive consequences for each option. Describe, which options, that did not lead to desired outcomes/lead to negative consequences, did you eliminate. Describe, how you weighted the risks and benefits of the remaining options.






















	8. Action selected and implemented
	

	Which action did you select? What plan did you develop (e.g. involve the client, inform supervisor/employer, draft written report…)?
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	9. Reflection on outcome
	

	Describe and reﬂect on the outcome.

























