Career management skills

	1. Create your own CMS framework
	

	Try to define 5 career management skills that you want to help your clients develop. Try to prioritize them from 1 to 5. You can find some examples here:



1. ...............................................................................................

2. ................................................................................................

3. ................................................................................................

4.  ................................................................................................

5.  ................................................................................................






	[bookmark: _GoBack]2. CMS assessment
	

	Now go back to the list of CMS you created in previous activity. For every CMS you selected, try to suggest a way how you could assess the development need of your clients. Try to suggest as specific indicators as possible, that would allow you to estimate the level of development of this CMS. Try to find at least 3 indicators for every CMS.

Example: 
Developing self-knowledge – The client is able to say his/her 3 strengths. 



1.  



2. 



3. 



4. 



5. 






	3. Action plan for CMS
	

	Suggest at least one specific measure to improve the pedagogical impact of your service on selected career management skills. Look at a specific technique that you use and propose how it could be improved to include all the phases of Kolb’s learning cycle: Experience – Reflective observation – Conclusion, theory – Planning, transfer to practice.













Self


Strengths


Horizons


Networks


I develop and maintain a positive self-image


I maintain a balance that is right for me in my life, learning and work


I adapt my behavior appropriately to fit a variety of contexts


I am aware of how I change and grow throughout life


I make positive career decisions


I am aware of my skills, strengths and achievements


I build on my strengths and achievements


I am confident, resilient and able to learn when things do not go well or as expected


I understand that there is a wide variety of learning and work opportunities that I can explore and are open to me


I draw on my experiences and on formal and informal learning opportunities to inform and support my career choices


I know how to find and evaluate information and support to help my career development


I am confident in responding to and managing change within my life and work roles


I am creative and enterprising in the way I approach my career development


I identify how my life, my work, my community and my society interact


I interact confidently and effectively with others to build relationships


I use information and relationships to secure, create and maintain work


I develop and maintain a range of relationships that are important for my career journey


