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	Author
	Theory
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	Bordin
	Psychodynamic theory
	 

	Brown
	Values-based theory
	 

	Dawis and Lofquist
	Thery of work adjustment
	correspondence

	Ginzberg
	[bookmark: _GoBack]Sociopsychological / Developmental theory
	 

	Gottfredson
	Theory of cirsumsriptions and compromise
	 

	Holland
	Theory of vocational personalities and work environments
	RIASEC, Self-Directed Search, congruence

	Krumboltz et al.
	Social learning career theroy
	 

	Lent et al.
	Social Cognitive Career Theory (SCCT)
	self-efficacy, outcome expectation

	Miller Tiedman and Tiedman
	Individualist approach
	individual as a theory maker, new careering

	Parsons
	Theory of traits and factors
	matching

	Peterson et al. 
	Cognitive Information Processing Approach (CIP)
	 

	Pryor and Bright
	Chaos theory
	 

	Roe
	Personality development and career choice
	 

	Savickas
	Career construction theory / Life Designing
	career adaptability, life themes

	Super
	Lifespan life-space theory
	career maturity, life-career rainbow, archway model

	Vondracek et al.
	Developmental-contextual approach
	 

	Young, Valach and Collin
	Contextual approach to career
	 

	 
	 
	 

	 
	 
	 

	 
	 
	 

	 
	 
	 

	 
	 
	 



